@ .
- STADA
PYMEPHARCO ——

Quy tdc Ung xr danh cho Nhan vién
cua Tap doan STADA

Code of Conduct for Employees of
STADA Group



Muc luc

Thong diép ttr Ban LANN AA0 STADA .......eeeeeeeeieeeieeeeeeeteeeeeeeeeeeeeseseeeesasaseeeeseeseesseenseresesssesnsssensrnsennnnnes 3
Message from the STADA EXECULIVE BOAIT ........coocuiiiiiiiiieiiiiicc e 3
Gidi thiéu vé Quy tac U'ng X% NAY / GIGi thiU ........c.cvcveveveeeeeeeeeeeeccececeeeeee et 5
AbOoUL thiS COde / INTOAUCTION .......eveiieiiiee et e e e e e e e e e 5
Nguyén tac ctia Quy tac 'ng xtr danh cho Nhan Vien cla STADA .......cocoeieieeeeeee e 7
Principles of Conduct for Employees of STADA ... 7
CONG DANG VA TON 0N ...ttt ettt e et se st st e e s e e se et e e st et ete s st et ete st et s s et e stersseareseeseeens 7
FaIrNESS N0 RESPECT. ... ittt et e e s b bt e e e s bb e e e e snbb e e e e sbbeeeeabreeeeaaes 7
Ba0o v& MOi trirdng, SIPC KNOE VA AN T0AN ........uiiiii ettt e s e e st e e et e e e s nrraeaeanes 7
Protection of the Environment, Health and Safety .........ccccccviiiiii e 7
Chét Iwong va An toAN CUA SAN PRAM ......c.oviiieeeie ettt en e en s 8
Quality and Safety of ProducCtS ..o 8
BA0 V& DI HBU CA NNAN ... e e e e e e e e e e e e e e nee s 8
Personal Data ProtECHION..........uuiii ittt et e et e e e st e e e s bbeeeesbbeeeeaaes 8
Ba0 vé Tai sAn va BA0 MAt ThONQ TN ......vveiiiiiieic ettt e e et e e et e e e s rbaeaeanes 9
Protection of Assets and Information SEeCUrity ... 9
Chéng déc quy&n va Canh tranh CONG DANG .........cccovcveveeeeeieeceeee e en e eneaeans 10
Antitrust and Fair COMPELITION ........ui s 10
Twong tAc VOI CAC BEN thP DA .....eeiiiiiiiie e 10
Interaction With TRIrd PArties .........cuuiiiiiiiiie ittt e et e e baeeeeene 10
ChONG thAM NNTNG ....ceceeeececee ettt es ettt ee s et se s et e tes e s stesens s eeeteneensanns 11
YN g1 0ol (U] o] i o] o DT P UP TP 11
Tranh Xung A0t Lo 10N ...ceiiiie e re e e e stae e e e enrae e e e 11
Avoidance of CoNfliCtS Of INTEIEST.........uiiiiii e 11
LCTT- To 1o [T T AN [T 1 - o PSR 12
T TS o L= I = (o [ o PSR 12
Mé&i quan hé véi chinh phl, cdng d6Ng VA CONG CUNG «....c.vveviiiieecceeeee e 13
Relationships with governments, community and the PUbliC ..., 13
Truy@n thong Va Truy&n thONG X8 NOi.......c.cveveeieeeieeeee ettt es st en s en s en s 13

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)



Communications and SOCIAI MEAIA ..........uueeiiiiiiiiieiieee e e e s e e e e s e ee b eeeaaees 13

Minh Bach V& MAt T ChINNL ...ttt ettt e e e e en et ns 14
FINANCIAI INTEGITLY .....eeeeee ittt e st bt e s bbbt e s bbbt e e e aabt e e e s nbne e e s nnnreeens 14
QLI Lo o TR 1 TN =T o T =TSR 15
(e To] r= ot a1 (0] 14 F= Vi o] o R TP P PR PR 15

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)



Thong diép tu Ban Lanh dao
STADA

Message from the STADA
Executive Board

Cac ban dong nghiép than mén,
Dear colleagues,

Cham sdc stic khoe tinh than va thé chat ciia moi ngudi la trong tdm hoat déng kinh doanh
cla chdng ta.

The care of health and well-being of people is the center of our business.

C4c tiéu chudn vé dao dirc kinh doanh cla ching ta thé hién cac tiéu chuan cao vé tinh
liém chinh ma ching t6i yéu cau ti tat ca nhan vién va déng nghiép trén toan thé gidi.
Méi ching ta déu co trach nhiém riéng dé bdo vé va nang cao cac tiéu chuidn ma ching
ta da dat ra cho chinh minh va hanh déng theo cach duy tri va nang cao danh tiéng cua
Tap doan STADA (STADA). Mbi nhan vién can hanh déng theo céc gia tri va nguyén téc
dugc quy dinh trong Quy tac Ung xt nay dé gép phan vao su thanh cong lién tuc cua
chiing ta. Tat ca ching ta c6 thé gilp dam bao cong ty cta ching ta sé trg thanh mét t6
chiric dang dé lam viéc.

The care of health and well-being of people is the center of our business.

Our standards of business conduct express the high standards of integrity that we require
from all of our employees and colleagues worldwide. We all have a personal responsibility to
uphold and foster the standards that we set for ourselves and to act in a way that maintains
and improves the reputation of STADA Group (STADA). Each employee needs to act in
accordance with the values and principles set out in this Code of Conduct and in doing so to
contribute to our ongoing success. We all can help to ensure our company to be an
organization for which we are proud to work.

Da6i vGi mot cdng ty hoat déng kinh doanh trén toan cau nhu STADA, diéu can thiét la can
két hgp gilta thanh cong va trach nhiém vi chi cé sy két hgp nay méi ¢ thé dam bao
ching ta tr& thanh mét déi tac kinh doanh 14u dai cé gia tri va la mét nha tuyén dung hap
dan.

For a globally acting company such as STADA, it is essential to combine success and
responsibility as only this combination ensures that we remain a valued long-term business

partner and an attractive employer.

Vé&i Quy tic Ung xtr nay, chiing t6i da xac dinh dugc mot s6 gia tri va nguyén tac dé huéng
dan chiing ta hanh déng cé trach nhiém va dua ra quyét dinh nhanh chéng-

With this Code of Conduct, we have defined a set of values and principles to guide us in
acting responsibly and in making decisions in our day.
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Tran trong
Yours sincerely

Peter Goldschmidt

(Chairman of the Executive Board)

I Mo
l;, J{/}-f__.-f‘“jxl
\ |
Wolfgang Ollig

(Chief Financial Officer)

Miguel Pagan Fernandez

(Chief Technical Officer)
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GiGi thiéu vé Quy tac Ung xtr
nay / Gigi thiéu
About this Code / Introduction

Quy tac Ung xr ndy dudc ap dung cho tat ca nhan vién va thanh vién cua Ban Lanh dao
("nhan vién") cua STADA Arzneimittel AG va tat ca cac cdng ty thanh vién trong nudc va
quéc t€ do STADA Arzneimittel AG ("STADA") tryc ti€p hoac gian ti€p quan ly. Quy tac nay
6 vai trd nhu mét huéng dan cho céng viéc hang ngay cla ching ta va quy dinh mét
khudn khé Ung xur thiét yéu.

This Code of Conduct is applicable to all employees and members of the Executive Board
("employees”) of STADA Arzneimittel AG and all national and international dffiliated
companies controlled directly or indirectly by STADA Arzneimittel AG ("STADA"). It shall serve
as a guideline for our daily work and stipulate an essential framework of conduct.

STADA cam két tuan tha tat ca cac luat va quy dinh hién hanh. Do nhiing luat va quy dinh
nay tai mot s6 quéc gia cé thé khac vai Quy tac Ung xir nay, nén theo nguyén tic, can tuan
tha quy dinh nghiém ngat han. Ngoai ra, cac chinh sach toan cau ctia STADA ciing cung
cap thém thong tin chi tiét va cac yéu cau cho nhiéu chi dé dugc dé cap mét cach chung
chung trong Quy tac Ung xtr ndy. Hiéu biét vé cac chinh sach nay va tuan thi ching cling
13 diéu bat budc.

STADA is committed to comply with all applicable laws and regulations. As these may vary
from this Code of Conduct in some countries, as a matter of principle, the stricter provision
needs to be followed. In addition, STADA’s global policies provide further details and
specifications to many of the topics covered in a general manner by this Code of Conduct.
Knowledge of these policies and adherence to them is mandatory as well.

Céc hanh vi vi pham Quy tic Ung xtf nay c6 thé dan dén mat long tin, thiét hai vé uy tin va
kinh t&, va cé thé bj truy t6 hinh sy. Tai STADA, ching t6i s& khéng dung th{ cho bat ky
hanh vi vi pham Quy tac Ung xtf ndo va ngudi vi pham cé thé phai chiu nhitng bién phap
ky luat tham chi la cham dut viéc lam.

Violations of this Code of Conduct can result in loss of trust, reputational and economic
damage but also in criminal prosecution. Within STADA, we will not tolerate any violation of
this Code of Conduct and it may result in disciplinary measures up to the termination of the
employment.

No6i chung, hay luén tu hdi:
In general, always ask yourself:

e Hanh vi hodc quyét dinh cua t6i c6 hgp phap khéng?
Is my conduct or decision lawful?
e Co phu hgp véi Quy téc Ung xif clia ching ta khéng?
Is it in keeping with our Code of Conduct?
e  Cb dung va khdong c6 xung dot Igi ich ca nhan khong?
Is it correct and free from personal conflicts of interest?
. Hanh dong cla t6i cé bao vé vai tro cia STADA trong xa hoi khong?
Do my actions protect the role STADA plays in society?
Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)



e Toi cd cam thay thodi méi néu hanh vi ca nhan cla t6i dugc cong khai khong?
Would | feel comfortable if my personal conduct were made public?

Néu cau tra |&i cta ban la KHONG cho bat ky cau hdi ndo néu trén hodc trong trudng hgp
ban cé bat ky cau hoi nao khac vé Quy tc Ung xuf nay, vui long lién hé véi cac bd phan
hoac ca nhan dugc néu trong muc thong tin lién lac & cui Quy tac Ung xtr nay (“Diém Lién
hé vé Quy tac Ung xu").

If your answer is NO to any of these questions or in case you have any other questions on
this Code of Conduct please do not hesitate to contact the departments or persons mentioned
as contact information at the end of this Code of Conduct.
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Nguyén tac cia Quy tac Ung
xur danh cho Nhan vién cua
STADA

Principles of Conduct for
Employees of STADA

Céng bang va Tén trong
Fairness and Respect

Sy tuong tac gita nhan vién va ban quan ly dugc dac trung bdi sy khoan dung, ton trong,
khach quan va cédng bang vai nhau. Tran trong tat ca nhan vién 1a mét dau hiéu vé sy céi
md va khoan dung clia chiing ta - va dac biét quan trong d6i v&i STADA véi vai tro la mét
cdng ty quic té.

The interaction of employees and management is characterized by tolerance, respect,
objectiveness and fairness towards one another. Appreciation of all employees is a sign of
our openness and tolerance — and absolutely indispensable for STADA as an international
company.

Chung t6i ton trong tinh cach ca nhan clia m&i nhan vién va khéng chdp nhan bat ky hanh
vi phan biét d&i xit hodc quay réi nao. Ching téi thic ddy cac co hdi cdng bang trong céng
ty va khong chap nhan bat ky hanh vi phan biét doi xt nao.

We respect the individual personality of each employee and reject any kind of discrimination
or harassment. We promote equal opportunities within our company and reject any kind of
discrimination.

Bao vé Moi truang, Suirc khoe va An toan
Protection of the Environment, Health and Safety

STADA cam két bao vé con ngudi va méi trudng, va khéng ngiing né luc dé cai thién cac
thu tuc va quy trinh nham giam thiéu bat ky tac ddng méi trudng va rui ro sirc khoe nao.
Moi nhén vién ctia STADA cé chung trach nhiém dam bao quan ly can than cac nguén tai
nguyén nay va phai tuan thi tat ca cac luat c6 lién quan. Du da tién hanh moi bién phap
phong nglfa, nhung néu con ngudi hodc méi trudng bi t8n hai va, tdn hai d6 6 lién quan
dén mai quan hé viéc lam, cac san phdm cta STADA hodc c6 dinh dang dén STADA, moi
nhan vién déu dugc khuyén khich bdo cdo ngay cho Diém Lién hé trong STADA dé cé cac
bién phap déi phé phu hgp va/hoac théng bao cho cac co quan ¢ tham quyén.

STADA is committed to protecting people and the environment and continually works
towards improving procedures and processes in order to minimize any environmental impact
and health risks. Every employee of STADA shares such responsibility of ensuring the careful
management of these resources and must comply with all relevant laws. If, despite all
precautionary measures, people or the environment are harmed and, as long as the harm is
in any connection with the employment relationship, products of STADA or otherwise
connected to STADA every employee is encouraged to immediately report this to his Point
of Contact within STADA, so that appropriate countermeasures can be taken and/or the
competent authorities can be informed.
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Integrity

Tat cd moi ngudi phai hanh
déng mét cach co6 dao dic,
pht hgp véi tiéu chuan noi
b6 clia cong ty va cac tiéu
chuan bén ngoai.

Can dé tinh than |én tiéng
va sy tén trong dan huéng
moi hanh déng cla ching
ta.

Each and everyone of us
acts ethically in line with
the company’s internal and
external standards. Our
actions are led by speaking
up and respect.




Chat lugng va An toan cia San pham
Quality and Safety of Products

La m6t cbng ty trong nganh dugc pham, ching ta chl yéu tip trung vao san xuét va cung
cap cac san phadm an toan va hiéu qua dé giup d& bénh nhan.

Danh ti€ng vugt troi clia STADA trén thj trudng phu thudc vao cac san pham chéat lugng
cao ma chlng ta san xuat va ban. D€ duy tri danh tiéng nay trong tuaong lai, ching téi hy
vong nhan vién ctia STADA sé hé trg dam bao chat lugng va sir dung an toan cac san pham
cla coéng ty. Dac biét, diéu nay cé nghia la phai tuan tha cac nghia vu phap ly doi véi cac
cd quan chiic ndng tuong ng, moi khiéu nai lién quan dén chat lugng san phadm phai
dugc bao céo cho dan vi chiu trach nhiém (nhu Phong Bam bao Chat lugng) va thong tin
lién quan dén an toan (nhu tac dung phuy, lam dung/st dung sai, qué liéu, phoi nhiém
trong thai ky) can bao cédo ngay cho Ban vi Canh giac dugc.

As a company belonging to the pharmaceutical industry, we mainly focus on the production
and supply of safe and effective products, which aim to help patients.

The excellent reputation of STADA within the market relies on the high quality products we
produce and sell. For the maintenance of this reputation in the future, we expect STADA
employees to support the quality and the safe use of our products. In particular, this means
that the regulatory obligations towards the respective authorities have to be observed, that
any complaints with regard to product quality are reported to the responsible unit (e.g.
Quality Assurance Department) and that safety-related information (e.g. adverse reactions,
abuse/misuse, overdose, exposure during pregnancy) is immediately reported to the
Pharmacovigilance Unit.

Bao vé Dir liéu Ca nhan
Personal Data Protection

Chung téi ton trong quyén riéng tu cta nhan vién, khach hang va céc bén lién quan khac,
chi xtr ly dit liéu ca nhan cho cac muc dich kinh doanh cu thé va bado méat cac dit liéu do
tranh bj truy cap trai phép. STADA thuc hién t4t ca cac hanh déng can thiét dé bao mat di
liéu ca nhan va chi thu thap, x{ ly va luu trir dit liéu theo cac quy dinh cua luat bao vé dir
liéu hién hanh.

We respect privacy rights of our employees, customers and other stakeholders and process
personal data for specific business purposes only and secure those data against unauthorized
access. STADA takes all necessary action to treat personal data confidentially and only
collect, process and store data according to the provisions of the applicable data protection
laws.
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Bao vé Tai san va Bao mat Thong tin
Protection of Assets and Information Security

Tai san clia STADA rat quan trong déi véi sy thanh céng cla cong ty, va do do can dugc
bdo vé dac biét. Tai san clia cong ty khdng chi bao gdm céac tai san hitu hinh nhu may méc
va cac toa nha, ma con bao gom cac tai san vo hinh nhu bang sang ché, bi quyét, thuong
hiéu, ban quyén, chuyén mén khoa hoc ky thuat, quy trinh kinh doanh, v.v.

The property of STADA is crucial to the success of the company and is, therefore, especially
worthy of protection. The property of the company does not only include tangible assets such
as machinery and buildings, but also intangible assets such as patents, know-how,
trademarks, copyrights, scientific and technical expertise, business processes, etc.

Nhiéu tai san trong sé nay dugc bao mat va dudgc coi la bi mat kinh doanh cuta cong ty.
Nhirng bi mat kinh doanh nay phai dudc bao vé dac biét, khong cho phép bén thir ba truy
cap. Quy dinh tuang tu cling ap dung daéi véi thdng tin ma STADA nhan dugc ti bén th
ba va st dung cho cac hoat déng kinh doanh ctia minh; théng tin nay cling phai dugc bao
mat va bao vé khéng dé bén thi ba truy cap. Do d6, moi nhan vién phai x(r ly tai san cda
cbng ty va tai san clia bén tht ba dugc cung cap hodc Uy thac cho STADA mét cach can
than, dé bao vé né khéng bi bat ky bén th(t ba nao truy cp va chi s&t dung cho muc dich
hgp phap theo ding muc dich st dung ctia chung.

Many of these assets are confidential and are considered business secrets of the company.
These business secrets must be protected especially against access by a third party. The same
applies to information that STADA receives from a third party and uses for its business
operations; this information, too, must equally be kept confidential and protected against
access by a third party. Therefore, every employee must treat the property of the company
and the property of a third party that was made available to or was entrusted to STADA with
care, to protect it against access by any third party and to use it only for the legitimate
purposes for which it was intended. Therefore, every employee must treat the property of the
company and the property of a third party that was made available to or was entrusted to
STADA with care, to protect it against access by any third party and to use it only for the
legitimate purposes for which it was intended.

Tat ca nhan vién phai st dung théng tin bdo mat ma ho biét dugc trong qua trinh lam viéc
chi cho muc dich cong viéc clia cdng ty, khéng dugc st dung cho muc dich ca nhan.

All employees must use confidential information that they become aware of in the course of
their work only for the purposes of their professional activity for the company and not for
personal purposes.

Théng tin, quy trinh va cac hé théng hé trg rat c6 gia tri déi vai Tap doan STADA. Bao vé
théng tin 1a mét nhiém vu quan trong déi vdi tat ca nhan vién cia STADA. Méi thanh vién
cla STADA phai bao vé moi thong tin bdo mat khong thudc dién thong tin cdng khai ma
khong can quy dinh thém céac nghia vu nhu danh dau thong tin dé 1a thong tin bado mat.
T&t ca nhan vién cla STADA phai bao cdo moi tinh hudng cho thay viéc bao vé hoac tinh
bao mat clia nhitng thong tin nhay cdm cé lién quan hodc c¢6 kha nang lién quan dén
STADA c6 nguy cd bi xdam pham.

Information, processes and the supporting systems are of significant value to the STADA
Group. The protection of information is an important duty of all STADA employees. Each
member of STADA must protect any confidential information that is not in the public domain
without need of establishing further obligations such as marking-up such information as
confidential. All of STADA's employees are to report any situation that suggests that the
protection or confidentiality of sensitive information in connection or potentially in
connection to STADA may have been compromised.

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)
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Agility

Tat ca moi ngudi déu nén
tién phong thay déi theo
hudng linh hoat va quyét
doan trong hanh trinh lién
tuc phat trién ban than.

Each and everyone of us
leads change with flexibility
and decisiveness as part of
our ongoing journey of
personal development.
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Chéng déc quyén va Canh tranh Céng bang
Antitrust and Fair Competition

STADA cam két canh tranh ty do, cdng bang va nghiém tdc. Do d6, STADA mong mudn
nhan vién cdia minh ludn tuan thu theo luat chéng déc quyén trong qua trinh hoat dong
kinh doanh. Cac luat d6 nghiém cam, dac biét 13 cac thoa thuan va thuc tién phéi hgp gitra
céc déi thi canh tranh cé thé han ché ngan chdn hoac l1am sai 1éch canh tranh mét cach
trai phép (nhu thoa thuan an dinh gia, han ché vé ly s6 lugng san pham dudc san xuét
hodc céc thi trudng dudc gia nhap, phan bé khach hang khoéng phu hgp, phan chia thi
trugng, v.v.).

STADA is committed to a free, fair and undistorted competition. As a result, STADA expects
its employees to act in the course of business in accordance with antitrust laws. Such laws
prohibit, in particular, agreements and concerted practices between competitors that may
limit, prevent or falsify competition unlawfully (e.g. price-fixing agreements, improper
restrictions of quantities to be produced or markets to be entered, undue customer
allocations, division of markets etc.).

Bat ké tinh hinh kinh doanh nhu thé& nao, nhan vién cta STADA phai luén nhén thic va
tudn thu theo cac ludt va quy dinh hién hanh cling nhu tudn thi nguyén tic canh tranh
cbng bang. Trong trudng hgp c6 bat ky thac mac hodc su khéng chdc chdn nao, nhan vién
ludn c6 thé lién hé vai nhitng ngudi lién hé dugc néu trén trang cudi cia B6 Quy tac Ung
XU nay.

No matter the business situation, STADA employees must always be aware and comply with
applicable laws and regulations and adhere to the principle of fair competition. In case of
any questions or uncertainties, employees can always contact the contact persons outlined
on the last page of this Code of Conduct.

Tudng tac véi cac Bén thir ba
Interaction with Third Parties

Giong nhu trong hanh vi hang ngay clia ching ta v@i nhau, ching ta déu mong nhan dudc
hanh vi tugng ty tu tat ca cac bén lién quan cta ching ta. Quan hé kinh doanh vé&i bén th
ba phai dua trén chat lugng, tin cdy, gia ca canh tranh va cac yéu t6 khach quan khac, ch
khong phai dua trén hanh vi trai phap luat. Trong dé bao gém viéc ching ta tiép thj va
ban san phdm cGa minh theo tat ca cac quy tac va quy dinh hién hanh va ching ta khéng
st dung hodc Gng hé hinh thic lao déng bat budc va lao dong tré em.

Just as in our day-to-day behavior to one another, we expect the same conduct towards and
from all of our stakeholders. Business relations with a third party are to be based on quality,
reliability, competitive pricing and other objective factors, but not on unlawful behavior. This
includes — among others — that we market and sell our products in accordance with all
applicable rules and regulations and that we refrain from any use or support of compulsory
labor and child labor.

Chung ta cling hy vong céac doéi tac kinh doanh clia minh tuan thd phap luét, va do dé
chiing ta lya chon tat ca cac déi tac kinh doanh mét cach can than. Vé van dé nay, nhan
vién cla ching ta can tuan thd tat ca cac luat va quy dinh hién hanh, dac biét la cac luat
cé lién quan dén lénh cdm van, triing phat va chéng rira tién.

We also expect our business partners to comply with the law and therefore select all of our
business partners carefully. In this regards, our employees are expected to comply with all
applicable law and regulations, in particular regarding embargos, sanctions and anti-money
laundering.
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Chéng tham nhiing
Anti-Corruption

Nhan vién bi cdm yéu cau, hira hen, chap nhan, dé nghi, cam két hodc cap bat ky lgi ich
nao co lién quan tryc ti€p hoac gian ti€p dén hoat déng cong viéc clia ho mot cach trai
phap luat. Dac biét 1a dG6i vai viéc khdi xudng, trao thau hodc thuc hién cac hgp dong dudi
bat ky hinh thic nao.

Employees are forbidden to unlawfully demand, let promise, accept, offer, promise or grant
any benefits in direct or indirect connection with their professional activities. This is especially
true with respect to the initiation, awarding or execution of contracts of any kind.

STADA sé khoéng dung thir cho béat ky hanh vi tham nhiing nao.
STADA will not tolerate any kind of corruptive behavior.

Can ddc biét than trong khi lam viéc véi cac chuyén gia cham séc stic khoe (HCP), nhu bac
sT, dugc si, y td hodc nhitng ngudi khac cé thé anh hudng dén viéc sir dung cac san pham
cla ching ta. La mét cdng ty dugc pham, STADA dac biét chd trong dén su hgp tac vdi
cac bac sTva dugc si, cling nhu cac thanh vién cla cdc nhdom chuyén gia va cac té chic cla
ho. Su hgp tac clia chdng ta cé mot sé khia canh va géom tU viéc danh gia s&r dung an toan
va hiéu qua cac san pham cda ching ta cho dén viéc chon cac bac si phu trach giai dap
céc cau hdiy hoc cu thé bang cac thda thuan tu van.

Special caution is necessary when dealing with healthcare professionals (HCPs), such as
physicians, pharmacists, nurses or others who may influence the use of our products. As a
pharmaceutical company, STADA strongly emphasizes the collaboration with doctors and
pharmacists and members of expert groups and their institutions. Our collaboration has
several facets and ranges from the evaluation of the secure and efficient use of our products
to the enlistment of doctors regarding specific medicinal questions by means of consultancy
agreements.

Nhiing hoat déng dugc phép tuy thudc gan nhu hoan toan vao cac quy tac va quy dinh
qudc gia, nhitng diéu can dudc tuan thu nghiém ngat va dugc quy dinh trong cac chinh
sach ndi bo. Tly thudc vao ludt phap qudc gia, chiing ta c6 thé mai hay nhan I&i tham gia
cac bira an khiém tén hoac tang hay nhan cac mén qua c6 gia tri nhd nhan dip nao do.
Nguyén tac chung la phai thuc hién hoat déng kinh doanh ctia chiing ta mét cach cgi mé
va minh bach d€ tranh ngay ca 4n tugng khong tt vé y dinh tao anh hudng khéng chinh
dang.

What is permitted depends to a high extent to national rules and regulations, which need to
be strictly followed and specified in internal policies. Depending on national laws, we may
provide or accept e.g. modest meals or occasional gifts of small value. The overall principle
(s that our business must be carried out in an open and transparent manner in order to avoid
even the mere impression of inappropriate influence.

Thém vao dé, phai bado cdo moi hoat ddng tai trg cho HCP theo céc quy tac va quy dinh
hién hanh.

As part of this, any kind of grants to HCPs may be subject to disclosure obligations according
to applicable rules and regulations.

Tranh Xung dot Lgi ich
Avoidance of Conflicts of Interest

Nhan vién ctia STADA phai ludn tach biét rd rang va khéng dugc nham 1an gitta Igi ich ca
nhan va |gi ich cGia cdng ty. Dac biét, can phai c6 su tach biét nay khi lya chon déi tac kinh
doanh va trong trudng hgp cé bat ky quyét dinh nhan sy nao.

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)

ONE STADA

Each and everyone of us
acts in the best interests of
the company as a whole
rather than our business
unit or function in order to
build one successful STADA.

Each and everyone of us acts
in the best interests of the
company as a whole rather
than our business unit or
function in order to build
one successful STADA.
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STADA employees have to clearly and unmistakably separate their own, private interests and
those of the company at all times. In particular, this separation has to be taken into account
with regard to the selection of business partners and in case of any staffing decisions.

Mbi nhan vién phai hanh d6ng vi Igi ich cao nhat clia STADA va khéng theo dudi bat ky ca
héi kinh doanh nao vi Igi ich ca nhan. Trong bat ky trudng hgp nao khi ma Igi ich ca nhan
hoac Igi ich tai chinh cGa nhan vién, hodc bén th ba c6 lién quan dén nhan vién, anh
hudng dén Igi ich ctia STADA, can bao cao va ghi lai ngay theo cac quy dinh ndi bo.

Each employee must act in the best interest of STADA and not pursue any business
opportunities for personal advantages. Any situations when personal or financial interests of
the employee or third parties close to the employee interfere with STADA’s interest need to
be reported and documented according to internal regulations.

Giao dich Néi gian
Insider Trading

Néu thoéng tin bdo mat lién quan dén thong tin ma, néu né trd thanh thong tin cdng khai,
c6 thé anh hudng dang ké dén giao dich hoac gia thi trudng cta ¢6 phi€u STADA, théng
tin d6 dugc goi 1a théng tin ndi bo, viéc khai thac hodc chuyén giao cho bén thit ba théng
tin dé cling bi phap luat nghiém cam. Thuat ngr “cac bén thir ba” cling bao gém céc thanh
vién gia dinh hodc ban bé.

If confidential information involves information that, should it become public knowledge,
could substantially affect the trading or market price of STADA shares, such information is
known as insider information, the exploitation or passing on to third parties of the same is
forbidden by law. The term of “third parties” also includes e.g. family members or friends.

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)
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MGi quan hé véi chinh phu, cdng déng va céng ching
Relationships with governments, community and the Public

Tat ca cac cau hoi clia bao chi lién quan dén STADA vdi vai tro la mét tap doan hodc anh
hudng dén no phai dugc chuyén dén bd phan “Truyén théng doanh nghiép”. Theo nguyén
téc, cac cau hai lién quan dén cac van dé cua tap doan chi c6 thé do nhitng nhan vién cé

tham quyeén tra I3i.

All press inquiries regarding STADA as a group or dffecting it must be referred to the
department “Corporate Communication”. As a matter of principle, inquiries regarding group
matters may be answered only by employees, which have the explicit permission to do so.

Cac cau hdi lién quan dén cac cdng ty con va/hodc hoat déng kinh doanh cla ho cé thé
do céc gidm déc quan ly hodc ngudi phat ngon dugc Gy quyén cu thé cta ho trd 18 déc
1ap theo chinh sach ndi bé clia cong ty, mién sao khéng c6 bat ky tdc ddng nao dén Igiich
cUa tap doan.

Inquiries regarding individual subsidiaries and/or their business operations may be answered
independently by their managing directors or their specifically authorized spokespeople in
compliance with the internal corporate policy provided that any impact on the interests of
the group can be ruled out.

Trong trudng hop cd cac cau hdi hodc diéu tra quan trong tir cac cd quan cdng quyén
dugc guii dén STADA hoac dugc STADA tiép nhan, bd phan phép ly tudng ing hoac, & cap
dé tap doan STADA, la B6 phan Phap ly Doanh nghiép, phai phéi hgp cang sém cang t6t.
Ph&i hgp vai bd phéan phap ly ndi trén va theo mét quy tac chung, chiing téi mong muén
¢6 sy hgp tac day dua véi cac co quan nay.

In case of significant inquiries or investigations from public authorities that are addressed to
STADA or are received by STADA, the respective legal department or, on a STADA group
level, the Corporate Legal Department, must be involved as early as possible. In coordination
with said legal department and as a general rule we expect full cooperation with the
authorities.

Tat ca cac khoan déng goép truc ti€p hoac gian ti€p cho cac t8 chirc chinh tri, cac dang phai
hodc céac chinh tri gia phai ndm trong pham vi luat phap cho phép va phai dugc phé duyét
theo cac quy dinh ndi bo.

All direct or indirect donations to political organizations, parties or individual politicians must
be within the boundaries set by law and must be approved according to internal regulations.

Truyén thong va Truyén théng Xa hoi
Communications and Social Media

Diéu quan trong la cac hoat dong riéng tu cta ching ta khdng anh hudng dén trach nhiém
cla ching ta doi véi STADA. Diéu nay ap dung cho tat ca cac tuyén bé clia nhan vién, déac
biét la trén cac phuang tién Truyén thong Xa héi. Cling lién quan dén truyén thdng xa hoi,
hanh vi cGia nhan vién STADA phai luon dua trén sy ton trong, bdo mat, xac thuc, minh
bach, trung thanh va trung thuc va khéng dugc c6 bat ky su phan biét déi xf nao.

It is important that our private activities do not interfere with our responsibilities to STADA.
This applies regarding all statements of employees, especially on Social Media platforms.
Also regarding social media, the conduct of STADA employees must always be based on
respect, confidentiality, authenticity, transparency, loyalty and honesty and be free of any
discrimination.

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)

Entrepreneurship

T4t ca moi ngudi déu co thé
ddéng gop nhitng y tudng mai
va hanh déng dé dem lai mic
tang trudng va gia tri muc tiéu.

Each and everyone of us drives
new ideas and actions, creating
future growth and value.




14

Minh bach vé mit tai chinh
Financial Integrity

Vi muc dich cda cong ty, ching ta phai cung cap thong tin tai chinh chinh xac va minh
bach theo Tiéu chudn Bao cao Tai chinh Quéc t& (IFRS). O cdp quéc gia, cling phai cung
cép théng chinh xac va minh bach nhu vay theo nguyén tac ké toan dugc chap nhan chung
trong nudc. Chung ta phai lién tuc quan ly cé hiéu qua déi véi bao céo tai chinh dé dam
bdo ho sa giao dich tai chinh chinh xac.

For corporate purposes, we provide accurate and transparent financial information in
accordance with International Financial Reporting Standards (IFRS). On the country level, the
same quality of information is given pursuant to local generally accepted accounting
principles. We maintain effective controls over financial reporting to ensure an accurate
record of our financial transactions.

La mot cdng ty hoat dong toan céu, ching ta c¢b nghia vu tuan tha cac quy dinh vé thué
cla ca quéc gia va qudc té.

Being a globally operating company, we are obliged to comply, both with national and
international tax regulations.

Chuing ta phan déi bat ky hanh vi lam dung cc cau trén thué nao va khéng ting hd bat ky
hanh vi nao ctia khach hang, déi tac kinh doanh va nhén vién dé€ danh Iira co quan thué.

We explicitly oppose any kinds of misuse of tax evasion structures and are not supporting
any acts of customers, business partners and employees to mislead tax authorities.

Quy tic Ung xr danh cho Nhan vién cta Tap doan STADA (Version 09/2020)



Thong tin Lien lac
Contact information

Néu ban cé bat ky cau héi nao lién quan dén mét trong nhiing nguyén tac dugc néu trong
Quy tac Ung x{ nay, long lién hé véi cac diém lién hé sau day (“Diém Lién hé"):
If you have any questions regarding one of the principles outlined in this Code of Conduct,
please don't hesitate to contact the following contact points (“Point of Contact”):

e Quan ly truc tiép ctia ban
Your Manager

e  Diéu phdi vién Tuan thu PYMEPHARCO: Lé Sy Tuc. Email: Lesytuc@pymepharco.com
Compliance Coordinator at PYMEPHARCO: Le Sy Tuc. Email: Lesytuc@pymepharco.com

e  Phong HC-NS Pymepharco:

Email: Hcns@pymepharco.com

BT: 02573 829 165

HR-Admin Department

Email: Hcns@pymepharco.com

Phone No.: 02573 829 165
Néu ban thay hodc nghi ngd vé hanh vi vi pham cac quy dinh cia Quy tic Ung xtf nay, vui
Iong lién hé vai cac ca nhan/bd phan néu trén.
If you observe or suspect a violation of the provisions of this Code of Conduct, please also
contact the above-mentioned persons / departments.

D6i vdi tat ca nhan vién, lubn c6 mo6t nhan vién thanh tra hé trg. Nhan vién nay cé thé Idy
béo céo cla ban &n danh va tu van cho ban vé cac budc tiép theo.

For all employees, there is also an external ombudsman available. He may take your report
anonymously and advice you on possible further steps.

Thong tin lién lac cGa nhan vién nay dugc cung cap trén Internet hodc Mang ndi bo cua
STADA.

His contact details are available on STADA Intranet or Internet.

STADA cam két xr ly tat ca cac sy cé dugc bao cao mot cach bao mat va nghiém tuc. Bao
cao cla ban sé dugc xem xét va danh gia. Sé khéng ¢ bat ky hanh dong tra dtia nao khi
bédo céo ¢ thién chi vé hanh vi sai trai thuc t€ hodc c6 kha ndng xay ra.

STADA is committed to treat all reported incidents confidential and serious. Your report will
be reviewed and evaluated. There will be no any retaliation for making a good faith report
of actual or potential misconduct.
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